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Job description

Job title  
Science Advisor, South West Region (excluding Gloucestershire; Gloucester City; South Gloucestershire and Bristol)
Department


Policy and Evidence Group, Investigative Science Team
Band  


B
Reporting to
Science Advice Team Leader 

Location
Hybrid working, with at least 1 days a week in Bristol office
Science advisors work to improve the application and quality of scientific methods used for investigation and management of the historic environment, in the context of Historic England’s Corporate Plan.  Based in the Historic England regional offices, they act as a local source of information and advice, maintaining close communication with heritage science specialists in other parts of Historic England, and beyond, seeking their guidance and input when needed

Overall purpose of the job
As the South West Science Advisor, you will provide case specific advice to Regional Development Advice colleagues in the Historic England regional office in Bristol, with respect to planning applications and other casework.  You will also provide advice to Local Authority archaeological staff in response to developer-funded archaeology and to bodies/agencies such as The Environment Agency and Natural England.  You will also be involved with sector development and support, including promoting best practice through reference to national standards and guidance; involvement in guidance preparation; Research Framework development and sector training.
Main duties and responsibilities

· To use specialist scientific expertise to provide advice and assistance to the Historic England South West Regional team (i.e. Development Advice and Partnerships) on their casework and statutory advice. 

· To maintain regular contacts with Local Authority archaeology curators and staff within the South West, and with others concerned with managing historic environment resources. The post-holder will advise on the scientific content of briefs and specifications, seeking to ensure that evaluations, excavations and analyses are supported by an appropriate level of science, with sites visits and advice on the quality of work both in the field and as presented in reports.
· To establish and maintain contact with, and advise where appropriate, archaeological contractors working in the South West.
· To establish and maintain contacts with relevant regional representatives of national agencies (e.g. Natural England; Environment Agency, coastal groups).
· To contribute to sector development activities, for example training (e.g. of archaeological curators and contractors), and to the preparation of guidelines and advice notes.
· To play an integral part in a coordinated Science Advice Team (and wider Investigative Science Team), sharing your knowledge and experience to support and develop the skills and expertise of others.
· To promote and enable cross-Departmental and Group working to facilitate the effective delivery of the Historic England Corporate Plan.
· To investigate the strengths and weaknesses of science within the South West and determine the opportunities and threats to the promotion of good archaeological science.

· To contribute to the delivery of the Historic England Science Strategy in conjunction with other Science Advisors and colleagues from other departments. 

· To establish and maintain contact with universities, museums and other appropriate institutions, especially within the South West, and to promote the presentation of archaeological science through appropriate fora.

· To maintain professional research activity within your own area of particular expertise, within the context of, and contributing to the delivery of the Corporate Plan.

· To undertake any other reasonable duties commensurate with the grade and competencies required of the post requested by line management.
Please note that

· the role requires regular travel to sites not serviced by public transport and may require visiting archaeological sites which may comprise uneven ground
· in order to meet regularly with regional colleagues there is an expectation, that the post holder will generally spend at one day a week in the Bristol office

· the role may also require occasional overnight stays to attend specific team meetings and training events
This is a description of the job as it is at present constituted. Employee’s job descriptions may be examined by management at any time to either ensure that they relate to the job currently being performed, or to incorporate proposed changes. Management reserves the right to change a job description after consultation with the employees concerned. The aim will be to reach agreement to reasonable changes consistent with the employee’s band and status

	PERSON SPECIFICATION
Science Advisor, Historic England, South West

	KNOWLEDGE, EXPERIENCE AND QUALIFICATIONS

	· An academic and/or professional qualification in archaeological science / science relevant to the historic environment. 

· Significant experience as a practitioner working in archaeology 

· Detailed understanding of the work of the science advisors, and how they operate in relation to the work of Historic England’s Regions Group, and planning-led archaeology in general.

· Detailed understanding of role of science advisors in providing sector development activities (i.e. knowledge transfer, training, regional research frameworks).

· Thorough knowledge of archaeological science techniques and understanding of how they can be applied to archaeological practice.

· Good understanding of English archaeology and the wider historic environment.

Understanding of and commitment to the strategic purpose and direction of Historic England 

	SKILLS AND ABILITIES 

	· Able to work independently and meet deadlines consistently. 

· Excellent written and verbal communication skills. 

· Good negotiation, influencing and facilitation skills

· Ability to recognise divergent views and handle these with tact and sensitivity.

· Strong skills in analysis, synthesis and evaluation 
· Evidence of organisational skills and aptitude.

Good IT skills (word processing; Excel etc).

	BEHAVIOURS

	· Active communication in an open and transparent way.

· Awareness of personal impact on others. 

· Able to strike an effective working balance between supervision and independent working

· Actively supports the roles and contributions of other groups, departments, and teams whether at a professional or individual level.
· Collegiate behaviour including working with conflicting priorities and agendas.
· Able to strike an effective working balance between central control and delegation

· Consults proportionately and makes timely and clear decisions 
· A desire to learn and willingness to undertake further training to enhance skills and knowledge.

Support for corporate decisions regardless of personal views.
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